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Covina is among a handful of 
local cities to recently install au-
tomated license plate readers as 
a tool to solve grand theft auto 
cases and other crimes where the 
identification of license plates 
and other vehicle features is key.

San Dimas, Azusa and Ontar-
io have also installed automated 
license plate readers.

One of the major compa-
nies that creates and sells this 
new technology is Flock Safety, 
which has provided the systems 
to Covina and other cities.

Covina Police Capt. Ric 
Walczak said the automated li-
cense plate readers went live in 
mid-January.

Flock cameras operate from 
a fixed position by capturing 
the vehicle fingerprint, which 
includes the make, model, color 
and license plate, with a time-
stamp.

This information helps law 
enforcement track the vehicle’s 
last known location faster and 
could lead to more vehicle re-
coveries.

“It was another tool to help 
us, in the right circumstances, 
solve crimes,” Walczak said. 

Walczak said that the police 
department has begun to evalu-
ate the impact the automated li-
cense plate readers have had on 
the city.

“In the first six to eight 

weeks, we’ve recovered proba-
bly 15 cars and made more than 
20 arrests for grand theft auto,” 
Walczak said.

“That’s a metric you could 
use to say, ‘OK we recovered 15 
cars that we might not have oth-
erwise recovered.’ It’s definitely 
not the magic bullet that’s going 
to solve car theft, but hopefully 
it will help us reduce crime a lit-
tle bit and helps victims get their 
cars back,” Walczak said.

Walczak acknowledged the 
potential dangers that a system 
like this could have on people’s 
privacy.

He said that they are always 
concerned with civil liberties 
and that was a significant part of 
the vetting process of choosing 
a company.

The Covina Police Depart-
ment and the city chose a com-
pany they believe takes those 
concerns into account. Walczak 
said that all data that is collected 
is deleted after 30 days.

Walczak said a system like 
this in the hands of the public 
sector would be subject to the 
same rules as law enforcement 
in regards to what type of data 
they would be able to use.

“You can always find a way 
to branch off of technology in 
the private sector and that is 
something that we would mon-
itor,” Walczak said.

Walczak said officers are 
trained to verify any informa-
tion on their own observations 

and use their common sense in 
order to mitigate the potential 
errors of the automated license 
plate readers in falsely flagging 
a license plate.

“It is just a tool, we tell our 
people and we train our people 
that. Just the same as if an offi-
cer would run a plate, we have 
to assume there is error there,” 
Walczak said.

Hailey Rodis, graduate stu-
dent at the University of Neva-
da, is among the critics of auto-
mated license plate readers and 
similar types of tracking tech-
nologies.

Rodis was the lead researcher 
on Scholars Under Surveillance, 
a blog post on the Electronic 
Frontier Foundation that cov-
ered how campus police used 
technology to monitor students.

“Automated license plate 
readers can be used to track peo-
ple wherever they go, so it is 
concerning to know that some-
one can follow you for no par-
ticular reason when you are not 
a criminal or person of interest,” 

Rodis said.
Rodis said automated license 

plate readers can be very useful 
in the aspect of finding people 
who have committed crimes, but 
notes her concerns for privacy 
are of higher importance.

She said that the system has 
potential if reforms are made.

“License plate reform is nec-
essary to be more upfront of why 
we are using automated license 
plate readers and what the real 
purpose is,” Rodis said. “Instead 
of just saying we are using it to 
find people who have committed 
a crime or stolen a car, saying 
we are using this and we are 
seeing people on this freeway at 
this time.”

Rodis said using this technol-
ogy in more helpful ways would 
be more beneficial. For exam-
ple, determining if extra lanes 
should be added to a freeway be-
cause there is more traffic during 
a certain time.

“We should be using this 
technology to improve society 
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A breakfast treat

Melody Blazauskas

Sean Kerr and University of La Verne alumnus John Kerr eat 
breakfast at Eggsactly on the corner of D Street and Bonita Ave-

nue in downtown La Verne. The restaurant is open for breakfast 
and brunch from 7 a.m. to 11 a.m. daily. See story on page 6.

Spring 
sports 
return
Sebastián Abdon Ibarra
LV Life Editor

University of La Verne offi-
cials announced last week that 
La Verne athletics will be al-
lowed to conduct limited out-
door training and practices for 
student athletes starting Mon-
day.

“The program will be just 
starting with practices for spring 
sports only,” said Scott Winter-
burn, athletic director. 

This is one of the many 
changes in University of La 
Verne safety protocols an-
nounced last week, in light of 
a decline in COVID cases and 
ramped up vaccination across 
Los Angeles County. 

Winterburn said all student 
athletes will have to go through 
the NCAA’s resocialization pro-
tocols. 

“Everyone will have to come 
with a negative PCR (COVID) 
test to start, and follow testing 
protocols from the NCAA from 
that point forward,” Winterburn 
said.

“Then they would go through 
the regular tests they would go 
through as an athlete, like phys-
ical and impact testing,” Winter-
burn said.

From that point there would 
be daily symptoms and tempera-
ture checks when athletes arrive 
on campus, and they would have 
to follow all social distancing 
and sanitation protocols while 
there. 

As for potential games be-
ing scheduled and played this 
spring, Winterburn said he 
hopes athletes will get to play 
before the season ends.

He is also hopeful that fall 
and winter sports will return 
later this year, though he said in 
these uncertain times, plans may 
change. 

Winterburn said that there 
is a phased approach to student 
athletes returning to campus this 
spring. 

“Phase one started this past 
week with athletes in the dorm, 
10-20 living on campus and 
they did two workouts this last 
week,” he said. 

“We trained all the staff and 
cleared those athletes. Phase two 
is bringing spring sport athletes 
back to campus. We’ll monitor 
phase two and depending on 
how it goes, we’ll have a phase 
three which is figuring out what 
we can do with fall and winter 
athletes and who will practice,” 
Winterburn said. 

Continued on page 7
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Andrea Molina
Staff Writer

Benjamin C. Harris, former 
chairman of the University of La 
Verne Board of Trustees, died on 
March 5 from Parkinson’s Dis-
ease. He was 87. 

Born 1933 in Nampa, Idaho, 
Mr. Harris graduated from Cal 
State Long Beach. 

University of La Verne Pres-
ident Devorah Lieberman said 
Mr. Harris and his wife, Barba-
ra who died in 2019, loved the 
University of La Verne, and the 
feeling was mutual.

“Everyone on the board 
loved being around him because 
he worked collaboratively with 
all members,” Lieberman said, 
adding that Mr. Harris had a 
great sense of humor. 

In 2002, Mr. Harris and his 
wife were awarded the Universi-
ty of La Verne President’s Award 
for their commitment and gener-
osity to the University.

In 2006, Mr. Harris was 
awarded an honorary ULV doc-
torate of humane letters.

After graduating from col-
lege, Mr. Harris and his twin 
brother worked together for 
their family business, the Harris 
Fence Company in Long Beach. 

Mr. Harris married his wife, 
Barbara, in 1977.

They worked and  traveled 
the world together.

The success of their business 
allowed them to make donations 
to many institutions besides 
ULV, including Whittier Col-
lege, the John Wayne Cancer 
Center and the Orange County 
Performing Arts Center. 

Mr. Harris first joined the 
ULV Board in 1979, and he re-
tired in 2018, at which time his 
stepdaughter, Kimberly Bowen, 
took his place.

ULV Trustee Emmett Terrell 
said Mr. Harris was dedicated 
to the University, and he treated 
his fellow board members like 
family. 

“Although Ben’s main pri-
ority was his (own) family, he 
cared a lot about ULV,” Terrell 
said.

Mr. Harris contributed finan-
cially and oversaw the construc-
tion of The Oaks residence hall 
and the Wilson Library.

He and his wife also donat-
ed toward the construction of 
the Sara and Michael Abraham 
Campus Center. 

Al Clark, professor of hu-
manities, said Mr. Harris was 
an exceptional businessman and 
human being.

“Even if Mr. Harris was a 
businessperson, he was also 
a philanthropist,” Clark said. 
“He was always seeking to help 
those around him.” 

Mr. Harris also created the 
University’s Barbara Harris 

Scholarship in sociology, in 
memory of his wife. 

“He believed in continuous 
improvement (and) always sup-
porting projects that enhanced 
the campus and student life,” 
said Stephen Morgan, ULV 
president emeritus and professor 
of educational management. 

The Harris Art Gallery in the 
Landis Academic Center and 
the Barbara’s Place Café in the 
Abraham Campus Center were 
also dedicated to Harris and his 
wife for their generous dona-
tions. 

Mr. Harris is survived by his 
twin brother, Bill Harris; his sis-
ter, Marilyn Sherman; his sons, 
Curtis Harris, Randall Harris, 
and Andrew Harris; his step-
children Mark Doty, Kimberly 
Bowen, and Steve Doty; and 10 
grandchildren. 

Andrea Molina can 
be reached at andrea. 
molinamartinez@laverne.edu.

Ryan Konrad
Staff Writer

California could soon cre-
ate a new easy-to-remember 
number that responds to mental 
health emergencies. 

Assembly Bill 988, called 
“The Miles Hall Lifeline Act,” 
was introduced by California 
Assembly member Rebecca 
Bauer-Kahan, D-Orinda, on 
Feb. 18.

It would require the state to 
designate 988 as a mental health 
crisis hotline number. 

The bill is named after 
23-year-old Miles Hall, who 
was killed on June 2, 2019, by 
Walnut Creek police while he 
was suffering a mental health 
crisis.

AB 988 was introduced to 
comply with the National Sui-
cide Hotline Designation Act of 
2020, signed into law by Presi-
dent Donald Trump.

That law requires all states 
to adopt 9-8-8 as a suicide and 
mental health crisis hotline to be 
available for public use by July 
2022.  

AB 988 may exist to com-
ply with new federal law, the 
bill’s impact on mental health 
and police response will be felt 
by those seeking help in mental 
health emergencies. 

“It’s really transformational,” 
said Tara Gamboa-Eastman, leg-

islative advocate with the Stein-
berg Institute, a brain-health ad-
vocacy organization and sponsor 
of the bill.

“We’ve been talking with 
people about implementing this, 
behavioral health experts, peo-
ple at the counties’ call centers, 
and this is what everyone has 
been waiting for,” she said.  

“The current system func-
tions so poorly,” Gamboa-East-
man said.

“There just isn’t a system 
and the consequences are deadly 
right now. If you’re in a crisis, 
you call 911 and the police re-
spond, which is incredibly trau-
matizing in and of itself,” she 
said. 

 “There are hundreds of thou-
sands of stories of Californians 
who have been the victims of 

lack of appropriate mental health 
services,” Bauer-Kahan said. 

She added that a number of 
people whose loved ones would 
have been helped if such a num-
ber already existed have reached 
out to her. 

“I really do carry this bill in 
honor of all of those whose lives 
have been impacted,” she said.  

Supporters hope the bill will 
be approved by state legislators 
and sent to Gov. Gavin New-
som’s desk by this summer.

According to a Washington 
Post tally of officer-involved 
shootings of the mentally ill, at 
least 25 percent of the people 
who are fatally shot by police 
officers suffer from acute mental 
illness. 

Ryan Konrad can be reached 
at ryan.konrad@laverne.edu.

The award-winning Campus Times 
online edition is updated throughout 
the week with event coverage and 
breaking news.

Visit lvcampustimes.org for cur-
rent and past stories, and additional 
columns and blogs.

You can like us on Facebook 
and follow us on Twitter @lvcampustimes and Instagram  
@campustimes for all the latest updates on local and on-cam-
pus news. Send us story ideas over social media or email to 
ctimes@laverne.edu.
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CorreCTIons
The Campus Times is 

committed to accuracy. 
When we make mistakes, 
however, it is our policy 
to correct them as soon 
as they are brought to 
our attention. If you find 
a mistake in the Campus 
Times, please let us know 
at ctimes@laverne.edu.
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Trustee Harris was generous donor

file photo by Manuel Hernandez

Benjamin Harris, left, poses with former University of La Verne 
President Stephen Morgan in 2002. Harris, who died March 5, was 
a major benefactor of the University and a member of the board of 
trustees for 39 years.

California could create new 
mental health crisis hotline

Anabel Martinez
Staff Writer

The city of La Verne has 
taken steps toward building 
relationships in the communi-
ty with the Cultural Awareness 
and Social Inclusion Commit-
tee, created in 2019 with the 
intention of educating residents 
on cultural awareness and cre-
ating a safe space for everyone 
of all backgrounds.

With the help of volunteers, 
the Committee aims to provide 
a place for discussion about 
diversity topics where com-
munity members can listen and 
share.

“One thing that creates 
bridges is actually meeting peo-
ple of a different color and that 
look differently than I look,” 
Julia Wheeler, vice chair of the 
Committee, said.

As vice chair, Wheeler or-
ganizes their agenda, writes to 
their blog page and helps over-
see the daily operations.

The Committee has created 
a blog for participants to share 
their experiences with inclu-
sivity. Their website also has a 
support form where reports of 
discrimination issues regarding 
race, disability, sexual orienta-
tion and more can be made.

The Committee can help 
provide individuals with assis-
tance in navigating the situa-

tion in hopes of a peaceful res-
olution and improving the city 
for themselves and others.

The objective is to avoid 
turning a blind eye to diversity 
issues in the city and provide 
the support needed to create a 
more diverse La Verne.

“We love the fact that a lot 
of people on our committee 
are working, have families or 
run businesses and we know 
it’s important to generate in-
terest in this program with the 
youth,” said Gilbert Ivey, chair 
of the Cultural Awareness and 
Social Inclusion Committee.

Three University of La 
Verne students are interning 
with the Committee, where 
they are responsible for main-
taining the website, meeting 
on Zoom, promoting social 
inclusion events and sharing 
resources on their online plat-
forms including Instagram and 
Facebook.

Chavon Jackson, Commit-
tee intern and junior computer 
science major at the University, 
said he helps facilitate the web-
site and collaborates ideas with 
the team to get the word out 
about the committee’s efforts.

He began his internship at 
the beginning of the academic 
year after hearing about the po-
sition through the University.

Jackson said his experience 

City committee 
promotes diversity

Continued on page 9



David Gonzalez
Managing Editor

Shannon Mathews, dean of the Uni-
versity of La Verne College of Arts and 
Sciences, started her new position on 
Jan. 4, becoming the first woman of color 
named to a permanent dean position.

Mathews, who most recently served as 
dean of the College of Liberal Arts and 
Social Sciences at Savannah State Uni-
versity, said that she has held almost ev-
ery position a faculty member could have, 
from adjunct faculty member to dean.

She has a background in gerontology 
and medical anthropology, with interest 
in how people develop across the course 
of their lives particularly in populations of 
color, Latinx and African-American com-
munities.

Mathews received her bachelor of arts 
degree in anthropology from Pomona 
College. She went on to receive her mas-
ter of art in medical anthropology and her 
doctorate in gerontology from the Univer-
sity of Kentucky, Lexington.

Mathews said that she looks at her 
varied experiences holistically, which 
will drive her work as the University of 
La Verne’s new dean. She elaborated on 
her hopes for the position and the College 
in a recent interview with Campus Times 
Managing Editor David Gonzalez via 
Zoom.

(This interview has been edited for 
length.)

David Gonzalez: How will you use 
your past experiences to guide your 
work at ULV?

Shannon Mathews: When you come 
up the ranks starting as part-time, you 
want to make sure that you’re engaging 
with part-time and full-time faculty, ju-
nior faculty and senior faculty. So I think 
about each level what people are tasked 
to do. It’s important for me that I came up 
through the ranks, because I have a better 
understanding of where they might need 
more support.

Same things for students. Having been 
first generation, I think about what stu-
dents of color’s experiences might be, 
where there might be some opportunities 
for us to mentor, to influence growth – not 
just in the classroom, but outside of the 
classroom. Mentoring was very central to 
my experience and development at every 
stage, so I think about that for our stu-
dents all the time.

I come from backgrounds that tend to 
be communal, so collaboration is always 
going to be high on my radar. I think ho-
listically about my experience, and I try 
to really use that for every population – 
students, staff, faculty.

DG: How does being the first woman 
of color named permanent dean of the 
College of Arts and Sciences make you 
feel?

SM: It piques my interest. As an in-
stitution committed to diversity, equity 
and inclusion, that sends a powerful mes-
sage: “The first permanent woman.” So it 
makes me think – just as a first-generation 
student – I have carried my family with 
me, and I had to represent them. Every 
accomplishment I made was shared with 
them because they sacrificed, they opened 
up opportunities for me, even though 
some of them had never been to college.

When you’re the first, I think you 
have to remember what that means in the 
weight of responsibility. It means I had to 
do well because they sacrificed so much 
on my behalf. As a woman in leadership, 
I think the same thing. What about the 
women who were in the role of interim 
dean? They did some work, but it was 

temporary. Or the women who were over-
looked, who could have been the first. I 
have a responsibility to do a good enough 
job that I won’t be the last. And to do a 
good enough job that we’re moving the 
needle in the right direction. It makes me 
want to be a very good leader, and to re-
member even in the days I’m frustrated, 
there is good work to be done because 
somebody had enough confidence to 
think I could be the first.

DG: What challenges have you faced 
during the pandemic since you started 
the position?

SM: I came from an institution that 
was doing hybrid classes, and coming 
here is a bit different because we’re fully 
remote right now, so I could sigh a little 
bit, because I know what it means to have 
to put in place all the protocols needed to 
bring students back to campus.

I think the real challenge when you’re 
coming in new, whether the campus is in 
crisis or abundance, is to figure out what 
are the structures and practices and poli-
cies. There is a lot of information to sift 
through. That was my first month really 
focusing on where we are: Where are we 
with COVID strategies, and where are we 
in the culture and climate.

After some data collecting, the real 
challenges are how do we create engag-
ing interactive productive experiences in 
regards to learning. That’s always our job. 
It’s not just about content learning, it’s 
about really developing critical thinkers 
and scholars, who will be leaders in their 
communities. In a remote environment, 
we have to be intentional, and you can’t 
do that using your usual strategies.

DG: In what ways do you hope to 
help students navigate college through 
the pandemic?

SM: I think one of the things is to 
remind students of their own resilience. 
Students have been extremely resilient 
in this time. Students who were nervous 
about being online had to take that on. 
Students who maybe were nervous about 
their economic circumstances have had to 
figure out a way to still get through finan-
cially, either taking up another job look-
ing for a job because they lost one, or they 
needed to change their hours to support 
their family.

It’s really important for us to remind 
them that they are innovative, they’re 

strong and they’re capable. And now we 
have to take that into the classroom and 
encourage them. Tell them, “You have re-
silience, you have skill sets and can use 
those skill sets to really attack this learn-
ing environment.” I think that’s a way to 
help students tap into in a new way to 
succeed.

Here’s an example: Math and statistics 
are areas that are not always the best for 
students. Those are challenging subjects, 
especially if you’re first generation and 
you didn’t come from a school that had a 
lot of resources. These could be areas that 
could be really intimidating. So for stu-
dents I’ve worked with in the past I’ve al-
ways said, well what kind of experiences 
have you had, what kind of skills do you 
have? And on the first day of statistics, 
we write down their strengths, we write 
down their experiences, and then I get that 
information and I take that and use exam-
ples that are tailored to their experiences 
so we can talk about statistics in a context 
that’s a little bit disarming, that’s a little 
less intimidating.

My hope is that working in collabora-
tion with faculty, we find ways to make 
this environment that’s not a norm less in-
timidating and still cultivate experiences 
that are fruitful for the students.

DG: What advice do you have to stu-
dents as they complete courses online?

SM: My two oldest sons are in college 
now, and so one piece of advice has been 
to take a deep breath. You won’t have all 
the answers at graduation. Think about all 
you’ve learned, think about what skills 
you have that you can leverage on your 
own. Are there projects that expand your 
skill set to just give you practice in your 
skills you’ve learned while you’re look-
ing for a job? You want to find ways to tap 
into things you’ve learned, but make it en-
joyable. Because all work and no play, it’s 
not fruitful for a healthy mind.You want 
to cultivate your whole mind. So that’s 
some advice – that you don’t have to have 
all the answers, but figure out ways to ac-
cess your talents and skills and connect 
those talents and skills to some fun. Life 
has to be meaningful and it should be fun 
even in COVID.

The other advice I would give is to 
really think about where you have found 
mentors. Maybe it’s just that one faculty 
member that encouraged you to try harder 

in something. Maybe it’s that one person 
in student affairs that opened your eyes to 
an opportunity, whether that’s an intern-
ship or learning. And if that mentor has 
helped you expand your skill set and ex-
perience, don’t forget them.

When I was at Pomona College, my 
first year was very intimidating. I’d done 
well in high school, and I think I was pre-
pared as best I could, but I was intimidat-
ed by the overall experience and the fact 
that others had more resources than I did 
coming in. But it was the registrar that 
said “Hey find classes that you enjoy.” 
I came in pre-med and I was struggling 
to keep up with that rigor. And she asked 
what are you doing that’s just an enjoy-
able subject you want to explore. I hadn’t 
really thought about that.

Her talking to me about why that was 
important really opened my eyes. The 
more we can explore interests, the more 
we begin to see connections in different 
kinds of places. That’s critical thinking.

DG: How will you address issues of 
racism within the college and make stu-
dents’ voices and concerns heard?

SM: So I think one of the things we 
have to do as a collective community is 
be very intentional about our commitment 
to diversity, equity and inclusion. That 
doesn’t just include racial differences, 
that includes all kinds of -isms and differ-
ences. And I think that the way we can be-
gin to do that is to give people tools and to 
collectively keep each other accountable.

So I’ll give you an example: I was 
talking with a chair recently and they 
made a comment about something not be-
ing black and white, and I said in the con-
text of the conversation that I just want to 
point out to you that that statement alone 
could be a microaggression and he looked 
at me. I said I wasn’t offended by it, but 
as a person of color it could be offensive, 
and I just want to point out that sometimes 
things are black and white.

And so it opened up an opportunity for 
us to have a dialogue. But if I hadn’t point-
ed it out, then I wouldn’t have helped him 
be a bit more intentional. So my advocacy 
is to help us as a collective community 
get in an environment where we can help 
each other be more accountable, but also 
where we can have tools and skills.

The other thing, If you’re going to 
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Mathews shares her hopes as CAS dean

screenshot by David Gonzalez

Shannon Mathews, dean of the College of Arts and Sciences, 
is the first woman of color to permanently hold the position of 

dean at the University. Mathews said that she will use her past 
experiences as an educator to work collaboratively on campus.

Continued on page 9
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Jorge A. Martinez
Staff Writer

Morgan Sandler, associate 
professor of digital film produc-
tion, shared his experience film-
ing a documentary about Bella 
Lewitzky on Tuesday at the fac-
ulty lecture held via Zoom.

“Bella, Citizen Artist’’ is a 
film about the life, influence and 
impact of artist Bella Lewitzky, 
a modern dance choreographer, 
dancer, teacher and activist.

Born in 1916 in Southern 
California, Lewitzky died in 
2004. 

In 1946, Lewitzky founded 
Dance Theater Los Angeles. 
Later she founded the dance pro-
gram at the California Institute 
of the Arts.

She spent most of her life in 
Southern California, though had 
a New York City debut when she 
was 56. She danced into her 60s.

Sandler said he went into the 
documentary project with no 
prior knowledge of Lewitzky.

Doc brings dancer’s legacy to light

screenshot by Maddie Ybarra

Morgan Sandler, associate professor of digital film production, talks 
about his in-progress documentary on dancer and activist Bella Le-

witzky called “Bella: Citizen, Artist” Tuesday at the faculty lecture 
held via Zoom.

Andrea Molina
Staff Writer

In honor of Black History 
Month and Women’s History 
Month, the University’s Center 
for Multicultural Services host-
ed a “Black Girls Rock” awards 
event to honor Black women 
across the University, with stu-
dent, faculty and staff honorees. 

Roughly 20 people attend-
ed the Zoom event held at the 
end of February – at the transi-
tion between Black History and 
Women’s History months. 

“There are Black women at 
ULV that rock and we need to 
remember and celebrate them,” 
said Misty Levingston, associate 
director for multicultural affairs 
and Black student services, who 
organized the event with senior 
psychology major Nia Mcmil-
lon.

Mcmillon was also an hon-
oree.

Among the awardees, Janice 
Deguerio, senior psychology 
major, was the honoree for un-
dergraduate students. Her per-
sonal aspiration is to leave a 
positive impact with those who 
cross paths with her.

During her time at ULV, Deg-
uerio has been involved in cross 
country, basketball, track and 
field, the Black Student Union, 
the Honors Program, orientation 
week, and is currently an active 
member of Sigma Gamma Rho 
sorority. 

“Black Girls Rock taught me 
to celebrate the little things and 
daily accomplishments,” Deg-
uerio said. 

Ashley Joseph, ULV, doctor-
al candidate in organizational 
leadership, was the honoree for 
the graduate student category.

She said she is a passionate 
advocate of civic engagement 
and community dialogue. 

Niki Elliot, co-director for 
the Center of Neurodiversity, 
Learning, and Wellness, was 
recognized as the faculty hon-
oree. In 2019, Elliot founded 
the Mindful Leaders Project, a 
program designed to help teach-
ers, school leaders and program 
administrators increase their 
personal well-being while uti-
lizing mindfulness strategies to 
lead conscious social change in 
schools. 

“As a Black woman, I’m just 
honored to be part of the healing 
energy on our campus,” Elliot 
said. 

Alexandra Burrel, chief di-
versity, equity, and inclusion 
officer, was the honoree among 
University administration.

Burrel’s professional career 
has been focused on student 
development, diversity, and in-
clusion. Prior to La Verne, she 
worked for Western Michigan 
University, Michigan State Uni-
versity, Morgan State University 
and Howard University.

“I am excited to be part of a 
community that celebrates each 
other like this,” Burrel said. 
“The love, the support, the com-
munity that I’ve felt at ULV af-
firms who I am and the light I 
hope to share with this commu-
nity.” 

Ebony Williams, assistant di-
rector of the Academic Success 

Center, was the honoree in the 
staff category.

Williams also serves as an 
advisor for numerous clubs 
and organizations, an executive 
board member of two alumni 
affinity groups and a co-chair of 
the Black Faculty and Staff As-
sociation. 

In both her career and volun-
teer effort, Williams strives to 
promote equity and the pursuit 
of equality.  

Mcmillon was the honoree 
for the CAPA student category.

A member of the Psi Chi 
Honors Society, she is also a 
Black Student Union member, 
along with being the first CAPA 
student to hold a senator posi-
tion for the Associated Students 
of the University of La Verne 
during the 2019-2020 academic 
year. 

“I keep getting inspired by 
these amazing black women all 
over the world,” said Mcmillon. 
“It is an honor to be recognized 
as part of this change.” 

Black Girls Rock was in-
spired by the University’s con-
vocations, where students are 
recognized for merit, Leving-
ston said. 

Levingston said she hopes 
to make the event an annual af-
fair, and a more formal one, for 
which winners are selected by 
committee via a more formal en-
try process. 

“Black women do a lot and 
oftentimes they don’t get appre-
ciated for everything that they 
do,” Levingston said.    

Apart from the public rec-
ognition, there were no formal 
prizes for this year’s winners. 

Andrea Molina can 
be reached at andrea. 
molinamartinez@laverne.edu.

ULV women of color honored 
through Black Girls Rock

Jaydelle Herbert
Staff Writer

The Campus Activities 
Board hosted a virtual Scav-
enger Hunt event March 26 in 
which four University of La 
Verne students each created a 
one to two minute video com-
pleting one or more tasks to 
compete for prizes.

A few tasks the contestants 
completed were recording and 
dressing up a pet, showing 
their face mask collection, and 
showing their favorite CAB 
giveaway.

The videos were presented 
to the 35 attendees who chose 
which video they enjoyed the 
most to win the top prize, a JBL 
Xtreme 2 Bluetooth speaker. 

The attendees chose junior 
psychology major Kira De-
gelsmith to win the grand prize 
since she completed more tasks 
in her video than the other three 
contestants.

“I wasn’t expecting to get 
first place. But I was really hap-
py that the audience chose me 
to win,” Degelsmith said.

Freshman criminology ma-
jor Kiara Ortiz Figueroa was 
the runner-up, junior photog-
raphy major Emily Alvarez 
was the third-place winner and 
sophomore educational studies 
major Megan Romo was the 
fourth-place winner.

Ortiz Figueroa participated 
in the event to earn her spot on 
the CAB committee.

“CAB has a program where 
they interview four people to be 
a part of the CAB [committee]. 
We must shadow the different 
positions to see if that’s what 
we want to do next year and 
as a requirement, I have to join 

four events every month,” Ortiz 
Figueroa said.

Although Romo came in 
fourth place, CAB decided to 
give her the same prize third-
place winner Alvarez received, 
a record player.

“I was upset that I didn’t 
win. But it was so thoughtful of 
CAB to give everyone a prize 
and I was happy because they 
made me feel included,” Romo 
said.

The scavenger hunt event 
also included a virtual per-
formance by KidEyes, an al-
ternative pop-rock duo, who 
performed 10 of their original 
songs throughout the hour-long 
event.

Yulissa Chavez, sophomore 
communications major and 
CAB concerts chair, and Edith 
Gomez, sophomore communi-
cations major and CAB com-
edy chair, collaborated to host 
the event.

“Since both of our events 
have interactive audiences we 
decided to collaborate, it’s fun-
ny that we both had opposite 
ideas for what our chairs usual-
ly do. Mine for adding the band 
and Yulissa’s idea for creating 
the scavenger hunt. But the 
event turned out well,” Gomez 
said.

Reanna Hilario, La Verne 
graduate and manager of Kid-
Eyes, reached out to Gomez 
to feature the band at the CAB 
event.

“I loved my years in CAB; 
I was a spirit chair my junior 
year and co-chair of CAB my 
senior year,” Hilario said. “So I 
always wanted to do something 
with the concert chair and to do 
it on this end being the band’s 

Scavenger hunt 
engages students

Continued on page 9

Students, 
faculty 
recognized

Continued on page 9
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Since the pandemic began, Asian communities have 
faced an alarmingly higher rate of hate, racism and 
xenophobia, and being labeled as “unclean” or as 

“viruses.” 
These types of racist and ignorant remarks have no 

place in the modern day and need to be addressed and 
stopped.

While the virus may have originated in Wuhan, China, 
Chinese people are not at fault for the COVID-19 pan-
demic.

Blaming the entire country’s people for the virus 
spreads xenophobic and racist views of all Asian commu-
nities, creating a false generalization of all Asian Amer-
icans.

Referring to COVID-19 as the “China Virus” or the 
“Wuhan Virus,” as former President Donald Trump did 
multiple times, only encourages hate against all Asian 
communities.

And the rising numbers of anti-Asian discrimination 
since the pandemic started clearly prove that.

Nearly 3,800 hate crime incidents against Asian Amer-
icans were reported over the course of a year during the 
pandemic, with 68 percent of them reported by women, 

according to the Stop AAPI Hate National Report.
In 2021 alone, 503 incidents were reported to Stop 

AAPI Hate as of Feb. 28. Incidents ranged from verbal 
harassment and shunning to physical assault. And this 
was before a white gunman shot and killed eight people, 
including six women of Asian descent, in three different 
spas in Atlanta on March 16.

The Center for the Study of Hate and Extremism 
found a 149% increase in hate crimes against Asian com-
munities, with 49 crimes reported to police in 2019 to 122 
crimes reported in 2020.

The World Health Organization advised to avoid nam-
ing diseases and viruses after countries to avoid stigma 
against the people in 2015.

Trump’s labeling of the COVID-19 virus as the “Chi-
na Virus” and the mass discrimination that followed it 
proved exactly why we need to detach viruses from spe-
cific races, ethnicities and regions.

Chinese, Chinese-American or any other Asian com-
munity are not at fault for the pandemic and do not de-
serve any of the hate they have received this past year.

The world needs to band together to fight against 
Asian hate now.

The University of La Verne’s dining hall, The Spot, 
should be open for all students for take-out and 
outdoor seating options next semester due to high 

rates of food insecurity among ULV students.
The Spot is one of the most popular spots on campus 

due to its huge dining area and plenty of options for all 
meals of the day.

However, this is not the only reason The Spot is popu-
lar with the students and faculty.

In fall of 2019, The Spot introduced commuter meal 
plans which helped commuting students with providing 
10 good, affordable meals a week for those who do not 
live on campus. This is one of the best things the school 
has provided for its student body because most students 
at La Verne are commuters.

La Verne currently provides a meal plan option for 
commuting students that consist of a 500 Leo Dollar plan 
and a 100 meal plan for The Spot.

A pandemic should not stop the University from con-
tinuing with commuter meal plans that fed many of its 
students who did not live on campus. These students 
could still obtain their meals through the University by 
following safety guidelines and social distancing.

There are currently 1,120 students who rely on the Leo 
Food Pantry, according to a survey done by Aleah Reaza, 

senior biology major, in 2020, indicating that there are 
more students who suffer from food insecurity because 
people do not ask for help unless it is urgent.

The university has a duty to provide food for all its 
students, including commuters.

According to a survey study of over 38,000 students 
across the country by The Hope Center in 2020, 38 per-
cent of students at four-year universities experience food 
insecurity.

The study also revealed that 33 percent of students 
have lost their job in the pandemic, thus contributing to 
the basic needs insecurity rate among college students.

According to The Hope Center Study, students of col-
or have been particularly hard hit. There is a 19 percent-
age point difference between white and Black basic needs 
insecurity and a 10-percentage point difference between 
white and Latino basic needs insecurity.

According to Data USA for the University of La 
Verne, as of 2017, La Verne’s student population is 52 
percent Latino and 7 percent Black.

As students return to campus in the fall, the University 
has a duty to help those hardest hit by the economic ef-
fects of the pandemic. One way to do that is for The Spot 
to be open for all students to help combat food insecurity 
within our community.

We must join together
 to stop Asian hate

Commuter meal plans should be 
reinstated for Fall 2021
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rather than just punish it,” Rodis said.
Flock Safety’s mission is to solve and eliminate crime, 

but at the same time keeping privacy at the forefront, said 
a company spokesman.

“We delete all data after 30 days and we do not sell 
or share data with third parties,” said Josh Miller, Flock 
Safety spokesman. “We want to make sure evidence cap-
tured with our cameras is objective. We only do license 
plates and cars. That evidence alone cannot solve crime 
but it can lead to a more thorough investigation.”

Miller said that Flock does not use facial recognition, 
and that they do not work with immigration enforcement, 
repossession or towing companies, traffic enforcement, 
speed enforcement, or unpaid fines.

This is done to mitigate the risk that comes with the 
nature of their technology.

“We don’t believe these are necessary for our compa-
ny to operate,” Miller said.

Miller said that Flock has a team of people who con-
stantly tweak their algorithms in order to maintain and 
improve their accuracy.

They encourage police departments to verify informa-
tion whenever a hit is received.

“I want to say that we are above a 95-97% percentile 
in accurate matching and we strive to get it as high as 
possible,” Miller said.

Sebastián Abdon Ibarra can be reached at sebastian.
ibarra@laverne.edu.

License readers...
Continued from page 1
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Sarah Van Buskirk
Staff Writer

The Eggsactly restaurant in 
downtown La Verne launched 
near the start of the COVID-19 
pandemic and has successfully 
remained open during the past 
year’s economic crisis.

Eggsactly is a breakfast 
restaurant with the emphasis on 
gourmet breakfast sandwiches.

Nicole Martinez, a manager 
at Eggsactly, describes the menu 
as a little taste of everything, 
ranging from the Spanish chile 
verde to the brisket they smoke 
in house.

“The menu was created to put 
a spin on your classic breakfast 
sandwiches,” she said.

Martinez said since opening 
back up with the outdoor dining 

option, people are eager to get 
out of their house to try some-
thing new, different and quick.

“Here at Eggsactly, we pro-
vide something that is delicious, 
that you can get right away, and 
something that you will enjoy,” 
Martinez said.

Operating a small business 
during the pandemic has been 
a difficult thing; opening up a 
restaurant in the middle of it 
seems even more difficult.

Lawren Markle, a Los An-
geles Economic Development 
Corporation board member, said 
the impact on small businesses 
during the COVID-19 pandemic 
depends on the type of business 
provided.

Markle said that nail salons 
and barber shops have not been 
successful due to their inabili-

ty to open outdoors. Yet some 
restaurants have been able to ad-
just and make it work.

Eggsactly is doing just that 
with their outdoor dining that 
makes customers feel comfort-
able and safe. Martinez said the 
tables are socially distanced and 
they sanitize frequently.

She said the restaurant’s reg-
ular customers, who have been 
La Verne residents for many 
years, are the main reason they 
have been staying alive during 
the pandemic.

“It is the homey feel for them 
that keeps them coming back,” 
Martinez said.

Markle said he is hopeful for 
not only restaurants but all small 
businesses to return to normal 
with the restrictions lifting, 
COVID-19 cases declining and 

the vaccination rate increasing.
Additionally, Markle said the 

Paycheck Protection Program 
loan program has been extend-
ed through May 31, allowing 
businesses who have suffered 
the most to hang on for a little 
longer.

Michael Dee, a customer at 
Eggsactly, said that he feels very 
safe when eating at the restau-
rant.

“The tables are far enough 
distanced from each other and 
they make sure everything is 
properly cleaned,” Dee said.

He said that the outdoor din-
ing vibe is inviting and allows 
him to sit down and socialize 
with his friends for hours.

Jeanette Perez, another regu-
lar customer, said there are not a 
lot of quick breakfast places in 

town with the quality of Eggs-
actly.

“The vibe of the restaurant 
was welcoming and the staff is 
so friendly. The outside seating 
was relaxing for a quick break-
fast sandwich and cup of cof-
fee,” she said.

Perez said she recommends 
the restaurant to anyone who 
enjoys unique breakfast sand-
wiches.

Eggsactly’s sandwich prices 
start at $8 and their baked goods 
start at $3.

Eggsactly is open from 7 
a.m. to 11 a.m. daily and it is 
located on 2079 Bonita Ave. in 
downtown La Verne, adjacent to 
Chase’s.

Sarah Van Buskirk can be 
reached at sarah.vanbuskirk@
laverne.edu.

New restaurant has thrived during pandemic

Taylor Moore
Staff Writer

In honor of Women’s Histo-
ry Month, the Center for Mul-
ticultural Services hosted “Her 
Stories” Wednesday, in which 
University of La Verne faculty, 
staff, students and alumni gath-
ered to share their life changing 
experiences.

“A lot of the times you see 
a person in a certain position, 
but you don’t know their story,” 
Misty Levingston, associate di-
rector of multicultural affairs 
and Black student services and 
host of the event, said. “Every-
one has a back story that’s rich 
and important to share.”

Cindy Vallejo, associate di-
rector of student life, introduced 
each speaker. They each told 
stories of their backgrounds or 
of experiences that had an im-
pact on their lives.

“I want you to know there 
is value in taking risks and 
learning from failures across 
life’s journey,” said Shannon 
Mathews, dean of the College 
of Arts and Sciences, in a letter 
to her younger self that she read 
during her speech. “Risk and 
failures are a vital part of the hu-
man experience.”

Brenda Ash-Murphy, senior 
marketing data analysis major, 
shared her empowering life’s 
story in the span of seven min-
utes, enough time to have mem-
bers of the audience fighting 
back tears.

She shared her hardships of 
being in the foster care system 
and the military, which led to her 
applying to ULV after attend-
ing Chaffey College. When her 
application was declined, her 
younger sister encouraged her to 
appeal it, going as far as to set 
up a meeting with a counselor 
for Ash-Murphy to meet with.

She did just that and got in, 
earning her bachelor’s degree 
in business and later enrolled at 
ULV for her master’s degree. 

She described her little sister 
as her light, saying that without 
that push, she wouldn’t be where 
she is now.

Rita Thakur, associate dean 
of the College of Business and 
Public Management, shared her 
story of immigrating from India 
to America in 1971. She said that 
when she left India she had been 
practicing law, but had to find a 
job washing dishes in a cafeteria 
when she arrived in America.

When she wanted to apply 
for her Ph.D. she had considered 

the University of Missouri, until 
she had a conversation with the 
head of the department of law.

He had told her that she 
would never get an assistantship 
there because she was a woman 
and foreigner, which meant she 
couldn’t teach men or Ameri-
cans how to do business.

“My values tell me you have 
to fight when there is discrimi-
nation,” Thakur said.

“It’s very important for us, 
as women, to find that inner 
voice to stand up for ourselves,” 
Jazmin Alvarez Barragan, co-
ordinator of student life opera-
tions, said after Thakur shared.

Speakers also shared their 

stories with songs and poems.
“You girls are the diamonds 

who are made in the rough, who 
will never quit when the going 
gets tough,” Scheradyn Hall, 
sophomore philosophy and 
business administration major, 
said in her original poem, “For 
the Girls.”

Lorali Mossaver-Rahmani, a 
ULV graduate, shared a video 
in which she covered the song 
“Polly Ann’s Hammer” by Our 
Native Daughters.

She said that since Polly 
Ann’s story is one that has been 
left out of our history, she was 
excited to share her cover and to 
tell her story.

The song’s lyrics paint a 
picture of a woman picking up 
her husband John Henry’s work 
when he falls ill.

Polly Ann shows that she can 
lift up the hammer and drive 
steel just as well as any man can.

The atmosphere of the event 
was empowering as each of the 
speakers and attendees gave 
their entire focus to whomever 
was sharing, even applauding 
after each person shared.

“Everybody has a story that’s 
empowering,” Levingston said 
after the event. “It’s important 
for us to value and cherish that.”

Taylor Moore can be reached 
at taylor.moore@laverne.edu.

Women share empowering stories

screenshot by Melody Blazauskas

Senior business administration and photography major Mya-Lin 
Lewis shares her senior project, which focuses on personal growth 
through visual metaphors, Wednesday at the virtual Women’s Em-

powerment event hosted by the Center for Multicultural Services. 
University of La Verne faculty, staff, students and alumni shared 
their personal narratives to help uplift and encourage each other.
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Abelina Nunez
Staff Writer

The Associated Students of 
the University of La Verne had 
a gathering called Grief and Gift 
to acknowledge the pandem-
ic’s impact within the past year 
while also treasuring today’s gift 
and expressing hope for the fu-
ture. 

The event took place March 
24 via Zoom with 34 partici-
pants.

Participants spoke about their 
griefs and the gift that comes 
with grieving.

“It has been a traumatic year, 
and we want to offer the grief 
that comes with that,” Zandra 
Wagoner, university chaplain, 
said. “We are gathered in com-
munity to share these griefs 
and be able to hold them in our 
hearts.”

“Grief is very different and 
looks very different to many 
people,” Itzia Chavez, senior 
psychology major and ASULV 
member, said. “For me, grief 
looks like a mix of emotions 
from sadness to rage to anger or 
a lot of frustration.”

Chavez’s senior year college 
experience was something she 
lost due to the pandemic. 

She said she was frustrated 
that it took an entire pandemic 
for people to recognize what is 

happening  around the world and 
notice that her friends are hurt-
ing due to their skin tone, ethnic-
ity or race.

“I’m saddened by the contin-
uation of the losses and the hate 
crimes that’s going on as I speak 
right now but I can only hope 
that we continue to educate each 
other, respect on each other, 
and love on each other to really 
make an impact,” Chavez said.

Chavez said she has been 
using breathing techniques and 
stress balls to help with her anx-
iety.

She would also walk to the 
mirror and look at herself and 
take a deep breath to center her-
self.

“The greatest grief is the loss 
and losses you can’t say good-
bye to in terms of any kind of 
ceremonial way,” Al Clark, pro-
fessor of humanities, said.

Clark’s gift was that the pan-
demic was able to have a dra-
matic, positive change not for 
himself but for society and its 
needs.

Sarah Morales, senior so-
cial science major and ASULV 
president, said she grieves those 
relationships she never got to 
build and the ones that suffer 
throughout the year. Morales’ 
said her grief can appear as ex-
haustion or anger.

“It was also hard to keep faith 

in this year, and I do grieve a 
little bit of loss of faith, of just 
believing in other people,” Mo-
rales said. “It was just very chal-
lenging to continue to hold that 
when you’re just in the face of 
so many negative situations that 
are sometimes in our control and 
sometimes are not in our con-
trol.”

“The major gift was under-
standing that even the most pure 
and evil things come from ev-
erything which is love,” Nich-

olas Montecino, junior political 
science major and ASULV sen-
ator for the College of Arts and 
Sciences, said.

Montecino said that the pan-
demic has slowed his life in such 
a way where it has allowed him 
to self-reflect.

“The grief is all the suffering 
but the gift is the clarity and the 
vision of who I want to be and 
where I want to go as we move 
forward with our lives,” Terry 
Dopson, student employment 

coordinator, said.
“For me, the biggest gift 

has been self-development and 
self-improvement with myself,” 
Nadeen Mohammad, freshman 
biology major and ASULV 
member, said. “I’ve realized true 
happiness comes from the little 
things, and I take every day as 
a gift, and I’m learning that not 
every day is promised.”

Abelina Nunez can be 
reached at abelina.nunez@ 
laverne.edu.

Community shares griefs, gifts of pandemic

screenshot by Kaitlin Handler

University Chaplain Zandra Wagoner brings the 
community together as she holds the Grief and 
Gift virtual gathering March 24 over Zoom to 

acknowledge the impact of the past year. Partic-
ipants shared their reflections on the pandemic, 
hate crimes and political turmoil in the U.S.

Diversity Retreat focuses on homophobia

screenshot by Armida Carranza

Daniel Loera, director of multicultural affairs, provides an intro-
duction to the diversity retreat session on sexual identity and ho-
mophobia Friday. Attendees included, from top to bottom, Natalie 
Garcia, junior sociology major; Rae Interiano, academic support 

assistant at Cal State Fullerton; Nestor Hernandez, senior reli-
gion major; Zandra Wagoner, university chaplain; Misty Leving-
ston, associate director of multicultural affairs and Black student 
services; and Jerry Estrada, senior computer science major.

Angie Lopez-Yepes
Staff Writer

The ninth annual Wine and 
Cheese Pairing weekend, from 
Friday through Sunday, at the 
Third Street Wine Shop offered 
the most classic and popular 
pairing of cheeses and wines to 
La Verne residents.

The Wine and Cheese Pairing 
includes four different wines and 
four different cheeses that com-
pliment each other, said Kristina 
Tomlin, marketing manager at 

Third Street Wine Shop. 
Because of the pandemic, 

pairings were also offered to go.
Tomlin and tasting room 

manager Matt Forgey were both 
in charge of tasting and choos-
ing the wines specifically for the 
event and the shop as well.

Their sommeliers also help 
accommodate their clients in 
case they have a preferred range 
of whites or reds.

They offer multiple mini 
extras such as wine wipes and 
chocolates for extra charge.

“We taste them all and then 
we decide if they are high 
enough quality to bring in and if 
they’re worthy of being sold at 
the shop,” said Tomlin.

Most, if not all, of their 
products of wines, cheeses, and 
more, come from small local 
businesses. As a family-owned 
business, they aim to keep that 
familiarity of supporting other 
small businesses.

Tomlin said the wines and 
cheeses are specially selected 
for their guests to create a unique 

experience that they probably 
will never forget, while teaching 
guests about the variety of wine.

“When you open a bottle, 
you’re having a singular experi-
ence,” said Tomlin.

Sommeliers and the staff at 
the Third Street Wine Shop will 
guide guests through the process 
to find the best match.

“It was fun considering that I 
have never done something like 
this before and it was just fun to 
do with my boyfriend,” said Jan-
et Perez, Covina resident.

The shop also offers wine 
memberships to get the best 
wines special to the members 
and they even receive discounts 
when they have events.

Located on Third Street in 
downtown La Verne, the Third 
Street Wine Shop is welcomed 
to everyone as long as they are 
21 and over. 

For future events and tast-
ings, visit thirdstreetwine.com.

Angie Lopez-Yepes can be 
reached at angie.lopezyepes@
laverne.edu.

Third Street shop offers tasting of local wines

He said that everyone will 
follow both health department 
and NCAA recommendations, 
which change for athletes when 
and if they are vaccinated. 

Winterburn said that he ex-
pects some athletes to opt out of 
participation this spring.

“Some kids are maybe out 
of state, maybe far away, might 
not be able to make it, or maybe 
they do not want to,” Winter-
burn said. “Most of the kids are 
really looking forward to doing 
something.” 

Winterburn said that the 
weight room will remain closed 
until it is safe to go inside. 

For those athletes who do 
return, this semester would be 
considered a “free” semester in 
terms of athletes’ eligibility to 
play. 

Sebastián Abdon Ibarra can 
be reached at sebastian.ibarra@ 
laverne.edu.

Sports...
Continued from page 1
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Artist imagines sound of packing houses

Anabel Martinez
Staff Writer

Artist Kyoco Taniyama high-
lights the city of La Verne’s cit-
rus industry at the virtually dis-
played exhibition, “Sound from 
the Golden Age,” on the Univer-
sity of La Verne’s Harris Gallery 
website until May 14.

Taniyama drew inspiration 
from the history of La Verne 
and became interested in learn-
ing about the significance of the 
citrus industry during her visit to 
campus last year.

Taniyama said the history of 
La Verne sparked her interest 
in researching orange packing 
houses and she began watching 
old films of factories, where she 
noticed the original background 
audios were often replaced with 
music or soothing sounds.

“I realized when I (researched 
videos), I didn’t hear any noise 
in packing houses,” Taniyama 
said. “And I started wondering 
what kind of sound workers are 
listening to.”

Taniyama said she connects 
the sound with workers’ experi-
ences and the missing audio was 
erasing a part that was important 
to the city’s identity.

With the help of the Univer-
sity’s staff and faculty members, 
Taniyama was able to visit real 
packing houses, observe orange 
trees and take a look at historical 
archives.

In the finished sculpture 
“Sound from the Golden Age,” 
the artist was able to create her 
version of a brass phonograph 
held by wooden crates resem-
bling those originally used to 
transport produce, tinted with 
hints of black and with oranges 
around and in the crate.

In person, viewers can turn a 

brass handle on a vinyl record to 
listen to real audio of an orange 
packing house played through a 
horn that Taniyama created us-
ing a map.

Taniyama connects the re-
cord player she created with the 
movement of machinery, de-
scribing the sound as comfort-
ing.

“This movement is like a 
meditation. It is a metaphor for 
working with something and 
workers who are working with 
conveyor belts and oranges,” 
Taniyama said.

Taniyama was originally 
invited by curator Ichiro Irie 
and Dion Johnson, La Verne’s 
director of art galleries, to par-
ticipate in a group exhibition of 
about eight artists titled “About 
Place,” inspired by the concept 
of home, location and geogra-

phy, in February 2020.
However, with the closure 

of the campus because of the 
COVID-19 pandemic, the group 
exhibition was postponed and 
Irie curated Taniyama’s solo ex-
hibition instead.

The Harris Gallery has re-
scheduled the “About Place” ex-
hibition for 2022.

“I knew as a Japanese artist 
living in Berlin who’s traveled 
a lot, she’d bring me a totally 
unique perspective to this partic-
ular location,” Irie said.

Al Clark, professor of hu-
manities, helped the artist during 
her research process and showed 
her history archives which in-
cluded an interview with a cou-
ple from La Verne where they 
spoke about daily operations in a 
packing house, produce workers 
and an overview of the industry.

“Kyoco was interested in the 
people part of the citrus indus-
try,” Clark said.

Clark said Taniyama spent 
extensive time searching for an 
opportunity to record the au-
thentic sound of an orange pack-
ing house to include in her mul-
timedia art piece.

Taniyama said soon after she 
returned home to Berlin from 
her visit to La Verne, the United 
States closed the border due to 
COVID-19 travel restrictions.

“In Berlin, everything 
stopped. Every morning, I could 
feel silence and heard no sounds 
of human activity,” Taniyama 
said. “I was surprised the world 
was so quiet and so beautiful. 
And then I realized how beauti-
ful noise is.”

Taniyama said she feels con-
tent with the final outcome of 

her exhibition and is curious 
about how others interpret the 
sounds.

“I think it’s really important 
that (Harris Gallery is) able to 
highlight artists of color, espe-
cially Asian artists, as a way of 
bringing more understanding 
and unity to everyone,” Johnson 
said.

The online exhibition in-
cludes video content displaying 
the sculpture in Harris Gallery 
with clips of its functional au-
dio, oranges being processed in 
a factory and citrus trees as well 
as photographs and sketches for 
an immersive experience.

To view the exhibition, 
visit artsci.laverne.edu/art/ 
exhibition/kyoco-taniyama.

Anabel Martinez can be 
reached at anabel.martinez2@
laverne.edu.

Virtual music festival at Pomona College

screenshot by Rachel Kendrick

Maggie Parkins, a featured celloist, plays a piece entitled “Sis-
tere” in a video from 2017 at Pomona College’s Ussachevsky Me-
morial Festival of Electro Acoustic Music held online Sunday. 

Due to pandemic restrictions, organizers of the 29th annual edi-
tion of the festival put together a retrospective film of past perfor-
mances that debuted online.

Taniyama 
inspired by 
citrus 
industry

What makes 
a curious reader?

You do.
Read to your child today and inspire 

a lifelong love of reading.

www.read.gov
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Mathews...
Continued from page 3

point out to people where mi-
croaggressions happen, when 
those incidents happen, what 
we do after also becomes really 
important. How do we take that 
and create a positive by saying, 
“Hey we can do better”?

We can do better in the class-
room and out of the classroom. 
So I’ve said to chairs we’ll have 
to think about how we broaden 
the experiences in the class-
room.

Here’s a simple way to do 
that: Maybe at the beginning 
of your class you just ask your 
students, have you read anything 
new lately? Have you heard of 
any new authors of color or au-
thors who are women or differ-
ently gendered, or authors who 
are writing about sexual identi-
ty? Ask their input. Ask for sug-
gestions. And by asking them I 
let them know I want to be more 
inclusive. It’s a simple strategy.

DG: What does the Univer-
sity’s pandemic-related bud-
get crunch mean for the Col-
lege of Arts and Sciences?

SM: So budget cuts right now 
are happening across higher ed 
in general, it’s not just here. It’s 
both public and private colleges 
all over. When COVID hit there 
were some early on discussions 
with national associations that 
do fiscal resources and financial 
management of colleges.They 

talked about very early on were 
colleges who would thrive and 
those who would be gone by the 
end of the COVID era.

Fiscal issues are on the ra-
dar for all campuses, so it’s not 
a surprise to see budget cuts. 
With that said, what we would 
encourage in the college is we 
find ways to be strategic and 
be transparent and intentional 
about how we go about those 
cuts. What I mean by that is, you 
think about what is the strate-
gic plan asking us, what are our 
priorities with student learning? 
And then we try to balance those 
against the cuts that have to hap-
pen.

Now some cuts happen 
above me, but where those op-
portunities exist, I will try to 
advocate for what the College 
needs. Where the opportunities 
don’t exist, we will try to miti-
gate some of the cuts we incur. 
And we do that by working with 
chairs, program heads and pro-
gram leads to ask: ‘What does 
your program need? And those 
needs are driven by what the stu-
dents need. And then we try to 
figure out the best way to deploy 
the limited resources to meet the 
needs of the departments, the 
programs and the students.

We’re here to develop, train 
and grow programs and de-
velop students, and so student 

success has to always be on our 
radar when we’re thinking about 
where the cuts are happening 
and how we respond.

Another thing that budget 
cuts do – at any institution – is 
hurt morale. It hurts student mo-
rale because they are nervous 
about whether we will have the 
resources they need in their ma-
jor. It hurts staff morale because 
they’re incurring cuts and they 
don’t have enough colleagues to 
do all the things they need to do. 
So a second part about budget 
cuts is addressing the climate: 
You want people to still remem-
ber that there’s hope. Right now 
it may not feel like it, because of 
COVID, but here’s what we can 
do in the interim.

DG: How do you mitigate 
damage to student morale 
while the University is going 
through budget cuts?

SM: You have to be realistic: 
Here’s the state we’re in. And 
so I’ve done that, and when I 
met with the student represen-
tatives, I said the same thing. 
Here’s what’s going on, we’re 
in COVID, we’re having cuts. 
We’ve had changes on campus 
that people are still adjusting 
to. We know all of that, so let’s 
be truthful. That’s not easy. It’s 
hard, it’s uncomfortable. But 
despite all of that what are some 
of the wins we’ve had? What 

are some of the things that we 
have been able to really do well? 
I think you have to balance that 
with reminding people where 
we’ve had some wins.

I’ll give you examples: We 
had a commencement, with stu-
dent speakers in the college: one 
graduate student is going to be 
a PA in the community – that’s 
a win; the undergraduate is go-
ing on to do a Congressional in-
ternship – that’s a win! Despite 
having limited resources in their 
programs, they were still work-
ing with faculty, who were able 
to encourage them and to create 
fruitful experiences to help them 
move along.

Those are wins we want to 
magnify and capitalize on. So 
we remind students, we’ve had 
cuts in some programs, I get 
you may be frustrated. A lot of 
you have shown resilience. You 
have progressed and you haven’t 
stopped. So we have to highlight 
those wins just as much as the 
cuts. The wins start to move us 
in the right direction.

DG: What message do you 
have for the University as a 
whole?

SM: I’m happy to be join-
ing the team! I knew there were 
some challenges. I knew gov-
ernance was an issue. I knew 
there were some student issues 
in regard to diversity, equity and 

inclusion. But those didn’t scare 
me away because I experienced 
some of those as a first genera-
tion student. I experienced some 
of the things students have expe-
rienced. I even experience them 
now as a Black woman in lead-
ership, I experience some of that 
now.

And so the challenges don’t 
make me nervous. Because what 
I’ve learned as a leader is that if 
we as a community come togeth-
er and collaborate and be more 
intentional about what we want 
the University to look like, we 
can get there. We can have bet-
ter experiences that are diverse, 
equitable and inclusive. We can 
have shared governance that is 
about participation and respect 
of roles and about communicat-
ing information. We can do that. 
It’s going to take some work to 
do it, but that work doesn’t scare 
me either.

To be a good leader it has to 
be about doing good work, and 
doing good work requires you 
to collaborate with others. That 
is what attracted me to high-
er ed. We will continue to look 
for little wins together. We will 
achieve them and together we 
will move the needle in the right 
direction.

David Gonzalez can be 
reached at david.gonzalez9@
laverne.edu.

manager is crazy.”
CAB provided 95 Univer-

sity of La Verne students who 
RSVPed for the event with a 
ULV mint green long sleeve.

“I actually always partici-
pate in all of the events because 
I want to have some fun out of 
the strains the pandemic has 
placed on us, online homework 
and stressing out about school,” 
Alvarez said. “Being able to at-
tend these events virtually is an 
amazing experience CAB is pro-
viding us.”

Chavez said CAB events are 
created to help students with 
their mental health through the 
online setting.

“The feedback I have gotten 
back from a lot of students is, 
‘Thank you for throwing this. 
I was having a really stressful 
week and this helped me de-
stress.’ That is always my goal 
for students to feel better than 
they did when they first came in 
or at least have something to do 
that week,” Chavez said.

Chavez and Gomez said to 
keep an eye out for upcoming 
events throughout the month of 
April.

“I’m ecstatic. The students 
aren’t ready for the awesome 
events happening next month,” 
Chavez said.

For more information 
on upcoming events, vis-
it the Campus Activites 
Board’s Instagram account at 
@lavernecab.

Jaydelle Herbert can be 
reached at jaydelle.herbert@ 
laverne.edu. 

as an intern has made him feel 
like an active part of La Verne 
more than ever before.

“We want everyone to feel as 
if their voice matters and that’s 
really what CASI is about,” 
Jackson said. “We care about 
what you think about what the 
city does in regards to diversity.”

Ivey said the interns have 
been a successful addition to the 
team.

“Their energy is really help-
ful to the Committee. They keep 
us on our toes and ask us prob-
ing questions,” Ivey said.

The Committee hosts “join 
us for dinner on Zoom,” a reg-
ular event where people can join 
in on a virtual meeting to get to 
know their neighbors and have 
an open conversation about di-
versity topics without judge-
ment.

Members believe that the 

best way to eliminate any forms 
of exclusion is to integrate with 
people of all backgrounds and 
open up to the idea of talking 
about sensitive matters.

“(It’s a chance) to meet other 
neighbors and hear about their 
experiences in the city of La 
Verne and help them know what 
CASI is about in hopes to create 
a more inclusive community,” 
said Zandra Wagoner, university 
chaplain and committee mem-
ber.

The fairly new committee has 
big plans for other community 
efforts, such as a book club.

In the future, the Cultural 
Awareness and Social Inclusion 
Committee hopes to expand 
their outreach and interact with 
the rest of La Verne.

Anabel Martinez can be 
reached at anabel.martinez2@
laverne.edu.

Scavenger...
Continued from page 3

“Week by week, I became 
invested in her life story, (soon) 
I was crying in the interviews,” 
Sandler said. “I felt like I got to 
know her during this process, 
and it was inspiring. This made 
me motivated in how I shot 
these interviews with people 
that she knew.”

Sandler said that he did not 
want to paint Lewitzky as deli-
cate in the film.

“It was important to show her 
being a teacher (and) show the 
sides of Bella, and this is a trib-
ute,” said Sandler.

Lewitzky took in the home-
less and became an activist, San-
dler said.

Dion Johnson, director of art 
galleries who attended the Zoom 
event Tuesday, said he related to 
Lewizky’s work as an educator.

“I feel that there is a vital 
connection in performance, 
activism and her voice being 
heard,” Johnson said.

Sandler said he hopes the film 
will be released this summer.

Jorge A. Martinez can be 
reached at jorge.martinez4@
laverne.edu.

Committee...
Continued from page 2

It’s Not Your Fault. 
1 . 8 0 0 . 6 5 6 . H O P E

National Sexual Assault Hotline
Free. Confidential. 24/7.

(Operated by RAINN—the Rape, Abuse & Incest National Network)

Dancer’s legacy...
Continued from page 4


